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Our Vision 

 

To be the international association which promotes the awareness of 
deafblindness as a unique disability and to influence for appropriate 

services for people who are deafblind around the world. 

 

 

Our Purpose 

 

To support professionals (such as educators, administrators, 
researchers, medical specialists etc.), families and people who are 

deafblind to raise awareness of deafblindness.  Central to our work is to 
support the development of services to enable a good quality of life for 

children and adults of all ages who are deafblind. 
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The Board 

In accordance with the Constitution, the Board is composed of a president, two vice-
presidents, the immediate past president, and no more than thirty-five (35) other 
members, no more than fifteen (15) members of which being large corporate 
members. In addition, the Board has a secretary, a treasurer and an information 
officer.   
 
The Board is responsible for advising and managing the organisation and considers 
and discusses all matters related to the strategic direction and operation of Deafblind 
International (DbI) in pursuing its objectives.  The Board meet once a year with email 
correspondence on various issues occurring frequently throughout the year.  In 2013 
the Board met in Lille, France in August.  The Board included: 
 
Able Australia 
Acquired Deafblindness Network 
CDBA National 
CBM 
CHARGE Network 
DeafBlind Ontario Services 
EDbN 
Employment Network 
FESOCE - Federación Española de Sordoceguera (Spanish Federation of 
Deafblind) 
French Deafblind Consortium (ANPSA) 
German Deafblind Consortium 
Interfond 
Lega del Filo d'Oro 
Lighthouse School 
Nordic Centre for Welfare and Social Issues 
ONCE - Spanish National Organisation of the Blind 
Österreiches Hilfswerk für Taubblinde 
Overbrook School for the Blind 
Perkins International - Latin America Office 
Perkins School for the Blind 
Resurscenter Mo Gard 
Royal Dutch Kentalis 
Sense 
Sense Scotland 
Senses Australia 
Siblings Network 
Signo Døvblindesenter 
The National Centre of Knowledge on Disability and Social Psychiatry (ViHS)  
The New York Institute for Special Education 
Usher Study Group (USG) 
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The Management Committee 
 
The Management Committee (also known as ManCom) of the association comprises 
the president, the two vice-presidents, the secretary, the treasurer, the information 
officer, the immediate past-president, and no more than four other Board members. 
In 2013, a Development Officer position was established to ensure that the DbI 
nominations process for the election of office bearers and Board members is carried 
out in accordance with the DbI Constitution.  The Development Officer is also 
responsible for succession planning and mentoring new Board members. 
 
The Management Committee is, at the Board’s request, charged with the day-to-day 
performance of the duties of the Board. 
 
The Management Committee met twice in 2013. In March they met in Ahmedabad, 
India and then Lille, France in August, where they also met with the Board.   
ManCom carries out most of its functions all year around using electronic forms of 
communication such as email, Skype and phone calls. 
 
The members of the Management Committee in 2013 were: 
 
President Gill Morbey 
Vice-Presidents Bernadette Kappen and Carolyn Monaco 
Immediate Past President          William Green 
Treasurer Frank Kat 
Secretary Elvira Edwards / Matthew Wittorff 
Information Officer Stan Munroe 
Development Officer Knut Johansen 
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President’s Report 
 
Over the last year or so many of our individual members and organisations have 
been facing difficult economic times. There have been financial challenges and 
political unrest in some of our partner countries. It’s at these times it’s even more 
important that DbI can continue to represent and support our deafblind children, 
adults, their families and practitioners who do so much to support often the most 
vulnerable people in our communities. 
 
The importance of coming together, sharing knowledge and supporting each other 
can’t be underestimated. The Management Committee and DbI Board joined over 
300 delegates at the conference in Lille in August 2013. The conference theme was 
Identities and Changes, Commonalities Across Deafblindness. DbI are indebted to 
Dominique Spriet Chair of the Local Organising committee and Jacques Souriau, 
Valerie Taggiasco, ANPSA and RFPSC for the work of the scientific and planning 
committees.  
 
As well as holding our usual business meetings, including our Annual General 
Meeting, colleagues came together at the various network events. The DbI Networks 
continue to be a major influence in sharing and driving forward practice. 
 
Given that DbI is limited in financial resources we continue to work as economically 
as possible. By sharing a number of tasks at the one event we can achieve a great 
deal. The officers and the day to day business is largely conducted by Skype and 
email and it’s a testament to the truly international nature of DbI’s work that key 
functions of the Management Committee are spread across Australia, Netherlands, 
Canada, USA, Austria,UK and Norway. 
 
We also participated in a joint conference with Blind Peoples Association (BPA), 
International Council for Education of Visually Impaired (ICEVI) in April in 
Ahmedabad, Gujarat. The first joint DbI conference in Asia was in Bangladesh in 
2006 so it was an immense privilege to participate in the second joint conference in 
India with ICEVI. 
 
We were also delighted to participate in The World Federation of Deafblind (WFDB) 
conference held in the Philippines in November. This was the 10th Helen Keller 
World Conference and the 4th WFDB General Assembly. The conference theme was 
"Accessibility and inclusion for people with deafblindness in everyday life - CRPD for 
everyone everywhere."  Our Past President William Green represented DbI and 
joined over 200 delegates. 
 
Over the course of the year we were also planning for the next world conference to 
be held in Bucharest, Romania in 2015. The scientific and local planning committees 
were established and introductory meetings held. 
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We continue to improve our Governance expertly led by Senses Australia 
undertaking our secretariat responsibilities. Our financial and audit compliance 
continues to be undertaken by Kentalis. We are grateful for the support of the 
organisations and the continued commitment from colleagues. 
 
Our flagship publication, the DbI Review continues to grow and our website has been 
developed with more to do on social media. Thanks are extended to the Canadian 
Deafblind Association for their continued work in this important information function. 
 
Finally huge thanks to all our members, colleagues and friends who continue to 
make the work of DbI possible.  
 
Kind Regards 
 

 

Gill Morbey 
President  
Deafblind International 
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Vice President Report 
 
It is exciting to see how DbI continues to grow.  The strategic plan has helped shape 
our activities and allowed us to focus on the priorities identified by the Board.  The 
professional growth in DbI and the participation of the Board has helped increase the 
awareness of the needs of individuals who are deafblind.  During the past year I have 
been involved in the following activities: 
 

Sponsorship Committee 

The Committee worked with the secretariat to review the requests for assistance to 
attend the European Conference in Lille.  The budget was divided among 5 
individuals to attend the conference.  After the conference an evaluation form was 
sent to each person to inquire about what they did with the knowledge after attending 
the conference.  In all cases they indicated that they shared the information with their 
colleagues and organizations in their local communities.  The follow-up evaluation is 
an important part of the sponsorship activities.   
 
Awards Committee 

The Committee prepared an announcement for nominations for awards to be given 
at the European Conference in Lille, August 2013.  Marlene Daelman and Dominique 
Spriet received the Distinguished Service Award and David Brown received the 
Lifetime Achievement Award.   
 
Partnerships 

I attended the ICEVI Executive Committee meeting in London in February 2013 as 
the representative of DbI.  Our involvement helps promotes the needs of individuals 
who are deafblind.  I encouraged the members to include children who are deafblind 
in the Education for All Visually Impaired Children campaign.   
 
Organizational Activity  

After the Board Meeting in Lille, I started to work with Roxanna Spruyt-Rocks on a 
revision of the conference guidelines.  This was an effort to make areas of the report 
clearer for the conference host and to include new items when appropriate.  At this 
time the document is ready for review by ManCom at the Belfast meeting in 
November 2014. 
 
Updated financial information and copies of recent publications were submitted to the 
Economic and Social Council of the UN for our application.  The Council has been 
sending information on events at the UN and I received a document on educational 
issues around the world.  This document was circulated to the members of the 
Board. 
 
Bernadette M. Kappen 
Vice President Report 
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Vice President Report 
 
In 2013 two very successful DbI Conferences were held. In April we collaborated with 
ICEVI to hold the ICEVI-DbI 2nd Joint Asian Conference in Ahmedabad India and in 
August the 8th DbI European Conference was held in Lille France.  ManCom 
meetings were strategically held just prior to these conferences so that attendance, 
support and an increased DbI presence would be possible. 
 
A focus on DbI Networks with regards to a system of coordination, increased 
awareness of the technology requirements and the development of new networks 
were realized during 2013.  I had the pleasure of sitting in on a couple of Network 
meetings this year with a view to increased understanding of Network activities and 
their needs. 
 
With one and a half years remaining we are making progress on achieving our 
Strategic Plan goals and continue to formally monitor our progress at least twice a 
year.  A format for the board to provide feedback to ManCom on the present and 
future Strategic Plans will be developed prior to our final meeting of this four-year 
term in May 2015.  
 
I continue to provide support to Stan with regards to the DbI Review publication and 
want to thank everyone for their submissions.  Much of the work being done around 
the world in this field continues to be written about right here in our own magazine.  
 
A transition of personnel within our secretariat took place this year and from my 
perspective it was very much seamless.  Thank you Matthew, Elvira, Bronte and the 
management of Senses Australia for everything you do for DbI.  
 
Many thanks to all those who contributed to the awareness of DbI and the needs of 
persons with deafblindness during the past year. We can and are making a 
difference! 
 
 
Carolyn Monaco 
Vice President  
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Secretary’s Report 
 
MEETINGS 

Ahmedabad, India 

In April the Management Committee (ManCom) met for the first meeting for 2013 in 
Ahmedabad, India.  Along with establishing the new officers of the ManCom into their 
roles and setting forth the actions required for the year we were also fortunate to 
meet with the organisers of the 2nd Joint Asian Conference of International Council 
for Education of People with Visual Impairment (ICEVI) & Deafblind International 
(DbI). This was a wonderful opportunity to strengthen the relationship between DbI 
and ICEVI through the process of collaboration.  
 

Lille, France 

In August 2013, the DbI Board and ManCom met in Lille for the annual meetings 
including the 2012 Annual General Meeting. There was representation from 16 
countries and as a group we collaborated on the work of the Strategic Plan and set 
goals for the next few years. We were extremely fortunate to have the support of the 
corporate organisations and networks on the Board who made it possible for these 
leaders in their field to guide the future direction of DbI. 
 

STRATEGIC PLAN 

Significant progress was made in relation to the key actions identified in the 2012 – 
2015 Strategic Plan.  Over the 2013 year, the budget was more closely aligned to the 
Strategic Plan and this has helped DbI to achieve greater outcomes.  The 
accomplishments have been many and some of the key achievements that involved 
the Secretariat included: 

 
- Developed guidelines for dismissing members 
- Followed process for selecting next World Conference host 
- Called for Expressions of Interest to host European Conference 2017 
- Amended MOU’s with partners 
- Initiated process for existing Board members to recommend new corporate 

members for DbI to invite, to increase membership and fundraising initiatives 
- Identified tools for tracking the effectiveness of email marketing campaigns 
- Updated Policy & Procedure Handbook with amended guidelines and roles 
- Identified suitable sponsorship recipients for DbI events in 2013 and worked 

with Sponsorship Committee and Treasury office to facilitate sponsorship 
arrangements 

 

CONFERENCES 

2nd Joint Asian Conference of ICEVI & DbI 

Following the April meeting in India, ManCom attended the 2nd Joint Asian 
Conference of ICEVI & DbI. The conference was a wonderful event and we take this 
opportunity to thank Akhil Paul and Biju Matthew from Sense International India as 
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well as Dr Bhushan Punani of the Blind People’s Association for their invaluable 
support in the lead up to the meeting and conference.   
 
Congratulations to ICEVI, Blind People’s Association (India) and Sense International 
India for hosting an outstanding conference in Ahmedabad, Gujarat in April 2013. 
The theme of the conference was “Towards an Inclusive Tomorrow”. Delegates from 
all over the world attended the event which added to the diversity of discussions. DbI 
was very proud to be aligned with ICEVI on this conference and looks forward to 
collaborating on future initiatives. 
  
DbI European Conference 2013 

The 8th DbI European Conference in Lille was a wonderful conference with an 
innovative program generating much discussion amongst old and new friends. We 
congratulate the organisers for running the event so professionally and thank the 
beautiful city of Lille for hosting all the delegates.  
 
The Secretariat played an integral role in the sponsoring of select people from 
Croatia, Ethiopia, Belgium, and Slovenia. Extensive communication between the 
recipients, the sponsorship committee and the Treasurer occurred to enable this 
process and we are pleased that the funding was far reaching. The newly developed 
guidelines to manage the sponsorship process were followed and this improved the 
efficient management of the sponsorships. Feedback was requested from applicants 
after they attended the event and by all accounts by attending the event the 
recipients have been able to share information back in their country and initiate 
sustainable projects in their field. 
 

MEMBERSHIP 

A diverse membership is vital to the success of DbI. Significant work is undertaken by 
the Secretariat, working closely with the Treasurer to maintain current members and 
encourage new members.  
 
During the Board meeting in Lille, it was decided that a promotional offer to invite new 
individual members to join DbI for 5 Euros for a 1 year period would be trialed. Those 
members would receive an electronic copy of the DbI Review and member news via 
email. We were overwhelmed by the response and welcomed over 50 new members 
from Australia, Belgium, Brazil, Bulgaria, Canada, France, Greece, Italy, New 
Zealand, Norway, Romania, Russia, The Netherlands, UK and USA. 
 
Outlined in Table 1 is the status of the membership database for 2013. 
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Member  
Category 

No. of 
current 

members at  
1 January 

2013 

No. of new 
members in 

2013 

No. of 
members 
cancelled 

their 
membership 

in 2013 

No. of 
current 

members at  
31 Dec 2013 

Large Corporates 13 0 0 13 

Small Corporates 47 4 3 48 

Mini Corporates 2 3 2 3 

Individual members 90 20 18 92 

Individual 1 year 0 49 0 49 

Libraries 4 2 0 6 

Grand total 156 78 23 211 

Table 1 – DbI 2013 membership 
 
WEBSITE & DbI REVIEW 

Continued improvements were made to the DbI website in collaboration with the 
Network Administrator and Information Officer. New functions including secure pages 
for member access were introduced.  
 
Issue #51 and #52 of the DbI Review were published and we were pleased to 
contribute articles and member information for inclusion.  

 

CHANGE OF PERSONNEL IN THE DbI SECRETARIAT 

Due to growth and changes at Senses Australia, Elvira Edwards’ role as General 
Manager Services expanded with her needing to concentrate more on the growing 
services and the many changes that will occur over the next few years in Australia. 
Therefore Elvira relinquished her role as Secretary of DbI. Matthew Wittorff was 
appointed as the new Secretary of DbI in November 2013.  
 
MOU’s 
DbI is proud to have a Memorandum of Understanding (MOU) with ICEVI and WFDB. The 
MOU’s were updated and circulated in 2013. 
 
 
Matthew Wittorff and Bronte Pyett     
DbI Secretariat 
Proudly managed by Senses Australia 
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Information Officer’s Report 
 
During this calendar year, the Canadian Deafblind Association (CDBA) was well into 
its fourth year managing the information function for DbI. Under the contract signed 
between DbI and CDBA, DbI provides €24,000 each year to CDBA contract the 
services of the Information Officer to produce two editions of DbI Review, manage 
the DbI website and provide other information functions as requested. 
 
Stan Munroe, employed on contract by CDBA, serves as the DbI Information Officer 
and is a member of the DbI Management Committee. 
 
DbI Review 
During the 2013 DbI calendar year, the Information Officer coordinated the 
production and distribution of two editions of DbI Review (Number 50 - January 2013 
and Number 51 - July 2013).The total costs for graphic design, printing and 
distributing these two editions were: €6,045 and €6,400, respectively. Printing 
numbers for both editions were 717 and 700, respectively. Note that the DbI 
Information budget covers the graphic design costs for the English and Spanish 
versions of each edition; only the English version is printed. The Spanish translation 
of each edition is undertaken compliments of ONCE. Edition #50 was translated into 
French with graphic design covered by the Information budget. A DbI special 
allocation covered the cost of the French translation. 
 
This work of DbI Review editor involves:  

• seeking relevant articles about deafblindness from DbI individual and corporate 
membership organizations, various international professionals, family 
organizations, conference participants, etc.;  

• editing articles;  
• organizing the placement of the material and photos for the graphic designer;  
• working with the graphic designer to get the print ready document;  
• working with several members of ManCom for a final edit before the document 

goes off to the printer;  
• collaborating with the printer to ensure the magazine is published and 

distributed to the membership. This work also involves coordination with the DbI 
Secretariat to obtain accurate lists of membership numbers and addresses 
(included in the magazine) necessary for the printing numbers and final 
distribution by the printer. 

 
The production of this magazine is truly a huge international effort, involving a large 
number of individuals from many countries. Furthermore, the Information Officer 
assembles the material in Canada, works with the Secretariat in Australia, obtains 
editorial assistance from individuals in Canada and Australia, interacts closely with 
the graphic designer and printer located in the UK. 
 
DbI Website 
The DbI website (www.deafblindinternational.org) witnessed 19,215 visitors 
throughout 2013; 14,389 or 75% of which were unique or new visitors. This 
represents a 33 % increase over the total visitors in 2012. The top ten visitors in 
2013 again were from the following same counties: United States (25%), UK (16%), 
Canada (7.5%), Italy (6.5%), Australia (6%), Spain (3.5%), Netherlands (3%), France 
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(3%), Germany (2.5%), and India (2.5%). The order for the top five countries was 
identical for the past two years.  
 
The Information Officer and Secretariat work closely together to ensure that the 
website is regularly maintained and the content is as timely as possible.  
 
In an attempt to ensure that the website satisfies the requirements of the DbI 
Networks, work was initiated late in 2013 to develop website subdomains to allow the 
networks to have their own semi-independent sites. This will be further developed 
throughout 2014. 
 
Facebook and Twitter 
DbI has become active in social media during 2013. Our social media addresses are: 
www.facebook.com/dbiint and @DeafblindInt. 
 
From the time DbI had a Facebook presence (April 2012 until the end of December 
2013) the Facebook had 501 likes. 

• Top Country distribution of likes: 
USA, UK, Canada, Denmark, Australia, Netherlands, India, Sweden, Brazil and 
Italy 

• Gender distribution of likes: 2/3 Women, 1/3Men  
• Age distribution of likes: 18-24 (28%); 25-34 (22%); 35-44 (28%); 45-54 

(22%); 55-64 (15%); 65+ (5%) 
 
E-Bulletin 
DbI Information launched the first edition of the DbI eBulletin in May 2013 followed 
up with the second edition in October 2013. These were established in an effort to 
stay connected with our members and provide additional information in the spring 
and fall in between our regular DbI Review magazines. 
  
 

 
 
Stan Munroe 

DbI Information Officer 
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Financial Reports 
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Thank You to our Esteemed Partners 

Our partners are many but over the year it was a pleasure to continue our very 
positive relationship with two of our formal and very valued partners.   

 
• International Board for Education of People with Visual Impairment (ICEVI) 

 
• World Federation of the Deafblind  (WFDB) 

 
We were pleased to review and update the Memorandum of Understandings 
between DbI and both ICEVI and WFDB in 2013.  These formal agreements have 
further strengthened our partnership with these organisations. 
 
All our partners are very important to us in helping us achieve our mutual goals.  The 
collaboration and the relationship between us and how we work together are 
underpinned by the values we all share of mutual respect, trust, honesty and 
support.   
 
A big thank you to our formal and informal partners for working with us in 2013 and 
we look forward to the future.     
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