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Our Vision 

 

To be the international association which promotes the awareness of 
deafblindness as a unique disability and to influence for appropriate 

services for people who are deafblind around the world. 

 

 

Our Purpose 

 

To support professionals (such as educators, administrators, 
researchers, medical specialists etc.), families and people who are 

deafblind to raise awareness of deafblindness.  Central to our work is to 
support the development of services to enable a good quality of life for 

children and adults of all ages who are deafblind. 
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The Board 

In accordance with the Constitution, the Board is composed of a president, two vice-
presidents, the immediate past president, and no more than thirty-five (35) other 
members, no more than fifteen (15) members of which being large corporate 
members. In addition, the Board has a secretary, a treasurer and an information 
officer.   
 
The Board is responsible for advising and managing the organisation and considers 
and discusses all matters related to the strategic direction and operation of Deafblind 
International (DbI) in pursuing its objectives.  The Board meet once a year with email 
correspondence on various issues occurring frequently throughout the year.  In 2014 
the Board met in Belfast, Northern Ireland in November.  The Board included: 
 
Organisation 

Able Australia 

Acquired Deafblindness Network (ADbN) 

Canadian Deafblind Association 

Canadian Deafblind Association Ontario Chapter 

CBM 

Center For Deafblindness and Hearing Loss 

CHARGE Network 

DeafBlind Ontario Services 

Employment Network 

European Deafblind Network (EDbN) 

FESOCE - Federación Española de Sordoceguera (Spanish Federation of Deafblind) 

German Deafblind Consortium 

Interfond 

Lega del Filo d'Oro 

Lighthouse School 

Nordic Centre for Welfare and Social Issues 

ONCE - Spanish National Organisation of the Blind 

Österreiches Hilfswerk für Taubblinde 

Overbrook School for the Blind 

Perkins International - Latin America Office 

Perkins School for the Blind 

Réseau Français pour la Surdicécité “RFPSC” (French network for Deafblind) 

Resurscenter Mo gård 

Royal Dutch Kentalis 

Sense 

Sense Scotland 

Senses Australia 

 



Annual Report 2014 

 
5 

 

Siblings Network 

Signo Døvblindesenter 

The National Centre of Knowledge on Disability and Social Psychiatry (ViHS)  

The New York Institute for Special Education 

Usher Network 

 

 

The Management Committee 
 
The Management Committee (also known as ManCom) of the association comprises 
the president, the two vice-presidents, the secretary, the treasurer, the information 
officer, the immediate past-president, and no more than four other Board members.  
 
The Management Committee is, at the Board’s request, charged with the day-to-day 
performance of the duties of the Board. 
 
The Management Committee met twice in 2014. In March they met in Bucharest, 
Romania and then Belfast, Northern Ireland in November, where they also met with 
the Board.   ManCom carries out most of its functions all year around using electronic 
forms of communication such as email, Skype and phone calls. 
 
The members of the Management Committee in 2014 were: 
 
President Gill Morbey 
Vice-Presidents Bernadette Kappen and Carolyn Monaco 
Immediate Past President          William Green 
Treasurer Frank Kat 
Secretary Matthew Wittorff 
Information Officer Stan Munroe 
Development Officer Knut Johansen 
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President’s Report 
 
Over the last year we met in Romania in March 2014 and held our board, 
management committee and AGM in Belfast in November 2014. This follows our 
regular pattern of one board meeting and two management committees. As usual we 
linked these meetings to other events. In Romania we undertook business for the 
2015 DbI world conference and in Belfast we linked with the acquired deafblind 
network conference (ADBN). 
 
We increased our membership over this period, partly building from the membership 
‘drive’ at the Lille conference. However the spread of our membership still remains a 
challenge and we remain under represented in significant parts of the world. 
Economics plays a part here as colleagues from India, Africa and Asia do find the 
financing of membership and participation a challenge.  
 
Feeling part of something and having relationships and networks in place leads to 
other opportunities. Through the connections that people make in DbI and the 
common interest and ‘language’ of deafblindness partnership projects and activities 
are made so much easier. There has been joint work across Europe with a Grundvig 
funded activity and of course the DbI networks continue to make their contributions. 
 
We have also been involved in discussions beyond 2015 and re-defining The 
Millennium Development Goals. Lord Low (President of ICEVI) attended our 
meetings in Belfast and helped us to remember the wider world of global 
development. While our specialism is obviously important for DbI the international 
context we work in is also critical.  
 
The board are grateful to Senses Australia and our secretariat for keeping our 
procedures and administration up to date. In particular this period covers the final full 
year of our strategy and our secretariat led an online survey to evaluate our strategic 
plan.  
  
The officers, management committee and indeed our board continue to work in a 
voluntary capacity and are exceptionally conscious of our limited finances. We 
continue to combine events and use technology to make us as efficient as possible.  
 
In addition to the meetings in Romania and Northern Ireland I represented DbI in 
India and the Immediate Past President participated in a number of events, including 
the European Deafblind Union (EDBU) anniversary held in Visegrad, Hungary. We 
also attended conferences and meetings by our partnership organisations of ICEVI 
and WFDB.  
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The DbI Review was of course published over this period. Thanks are extended to 
the Canadian Deafblind Association for their continued work in this important function 
and indeed to our Spanish colleagues in ONCE for translating the magazine into 
Spanish. 
 
We are grateful to Kentalis in continuing to provide finance and audit functions and to 
all our members, colleagues and friends who contribute their time and knowledge to 
the work of DbI. 
 
Kind Regards 
 

 

Gill Morbey 
President  
Deafblind International 
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Vice President Report 
 
The year has been busy preparing for the world conference in Romania.  I worked 
with the Awards Committee (Jackie Brennan and Graciela Ferioli) to review the 
criteria for the awards.  At the board meeting in Belfast in November, the members 
voted to give a new award called “The Young Professional Leadership Award”.  I 
shared the criteria for the award with the group.  The information on all the DbI 
Awards was circulated through the website and the DbI Review to solicit 
nominations. 
 
Information on sponsorships to DbI events is an ongoing process.  We had several 
requests for the ADBN conference in Belfast.  DbI gave one individual financial 
sponsorship for this event.  At the DbI ManCom meeting in Belfast the budget was 
approved for sponsorships for the world conference.  The website is the vehicle for 
information on how to apply for sponsorship.   
 
During the year I continued to have contact with ICEVI to share DbI issues. Lord 
Colin Low, the President of ICEVI attended the Board Meeting in Belfast and gave an 
overview of the Education for All Visually Impaired Children Project EFA-VI.   
 
In December, I had the opportunity to meet with the Ambassador of South Korea and 
discuss issues related to individuals who are deafblind.  He is the current president of 
the Convention on the Rights of Disabled Persons.  I plan to follow up with him and 
continue our work with UN Recognition. 
 
 
Bernadette M. Kappen 
Vice President Report 

 

 

 

 

 

 

 

 



Annual Report 2014 

 
9 

Vice President Report 

 
In 2014 I participated in both ManCom meetings and our board meeting.  The 
ManCom meeting was held in March in Romania where a portion of our time was 
devoted to touring the conference sight, meeting with the local arrangements 
committee, conference event planners and scientific committee.  The hosting of our 
international conferences is something that very few are likely to have a second 
opportunity to do and so it is of significant value when those of us who have had the 
opportunity can share our experiences first hand. 
 
The second ManCom meeting and the board meeting took place in Belfast in 
November.  With this being the last meeting prior to the end of this board’s term of 
office we developed a survey to assess the continued progress with regards to our 
strategic plan.  This survey was distributed electronically to all board members in 
advance of the meeting.  In Belfast Matthew and I presented the collective feedback 
from the surveys and through large and small group activities acquired input and 
ideas on future directions.  I have put that information into a chart and this 
information will be presented to the new Board for their consideration when 
developing the 2015 – 2019 strategic plan.  
 
Review magazines # 52 & 53 were published this year.  We developed a “Guidelines 
for Sponsorship” document and were fortunate enough to have Kentalis sponsor 
edition 53 (July).  The financial contribution of sponsorship ensures a significant 
savings to DbI and we appreciate so much the generosity of Kentalis. If an individual 
or organization is interested in full or partial sponsorship of a future magazine please 
feel free to contact the Information Officer for information and the guideline details. 
 
I believe that more and more people in the field of deafblindness and beyond are 
becoming involved in our activities and accessing information through our magazine 
and website as we strive to ensure that our purpose …  
 
“To support professionals (such as educators, administrators, researchers, medical 

specialists etc) families and people who are deafblind to raise awareness of 

deafblindness. Central to our work is to support the development of services to 

enable a good quality of life for children and adults of all ages who are deafblind.” 

 
… is at the forefront of what we do. 
 
Carolyn Monaco 
Vice President  
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Secretary’s Report 
 
Senses Australia has been proudly managing the DbI secretariat for over six years 
now. Under the contract signed between DbI and Senses Australia, DbI provides 
€23,000 each year to enable Senses Australia to coordinate the day-to-day 
operations of DbI. The largest component of the secretariat is dealing with 
memberships, but other activities include coordinating board and management 
committee (ManCom) meetings, supporting conference committees, and maintaining 
regular communication with individual and corporate members to keep them 
informed of DbI news and events.  To ensure the secretariat is run efficiently and 
smoothly, Senses Australia employs Bronte Pyett as DbI Secretariat Manager, who 
has undertaken this role since Senses Australia was first awarded the secretariat. 
 

MEETINGS 

Bucharest, Romania 

In May ManCom met for the first meeting for 2014 in Bucharest, Romania.  This 
occasion provided a good opportunity to meet with the conference agency, the local 
planning committee and the scientific committee for the 2015 DbI world conference. 
This meeting also marked the official handover in personnel from Elvira Edwards to 
Matthew Wittorff as secretary of DbI.  Due to growth and changes at Senses 
Australia, Elvira Edwards’ role as General Manager Services expanded with her 
needing to concentrate more on the organisations services and the many changes 
that will occur over the next few years in Australia. Therefore Elvira relinquished her 
role as secretary of DbI and Matthew was appointed as the new secretary of DbI in 
November 2013.  
 
Belfast, Northern Ireland 

In November 2014, the DbI board and ManCom met in Belfast for the annual Board 
meeting including the 2013 Annual General Meeting (AGM). There was 
representation at the board from 17 members.  The secretariat, in conjunction with 
Vice President Carolyn Monaco, coordinated a detailed review of the strategic plan. 
We were extremely fortunate to have Lord Colin Low, President of International 
Council for Education of Vision Impairment (ICEVI) attend and present at the AGM 
and board meeting.  Lord Low provided an update on ICEVI and the direction for the 
future. 
 

STRATEGIC PLAN 

With Vice President Carolyn Monaco, the secretary in facilitated a review of the 2012 
– 2015 Strategic Plan with the board in Belfast, Northern Ireland.  Prior to the 
meeting all board members were asked to participate in an online survey, with 27 of 
36 board members providing feedback.  The summary of the responses was 
presented to the board. The board then broke into four groups and discussed the 
progress towards each of the objectives and provided further feedback and 
comment. A short explanation of those discussions was presented by each group.  
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This information was collated by the secretary and will inform the new board when 
developing the next strategic plan. 

 

MEMBERSHIP 

In collaboration with the treasury, the membership data has been moved into a new 
format in Excel. The file is shared via Dropbox so there is only one document to 
update. Bronte attended three training sessions in Belfast with Hans Rijvers from the 
DbI treasury (Kentalis) to become more accomplished using Excel for the purpose of 
managing the DbI memberships. Hans’ expertise in using Excel is exceptional and 
we thank Hans for his patience and detailed instructions.  We look forward to using 
the new system to its full potential. The new system provides a real asset for DbI with 
accurate data and excellent reporting capabilities.  
 
Membership renewals have been strong in 2014.  Outlined in Table 1 below is the 
status of the membership database for 2014. 
 
Category 1 January 

2014 
New in 2014 Out in 2014 31 December 

current 
members 

Individual 
1 year 

49 31 53 27 

Individual 
members 

92 10 8 94 

Large Corporates 13 0 0 13 
Libraries 6 2 1 7 
Mini Corporates 3 0 1 2 
Small Corporates 48 4 7 45 
Grand total 211 47 70 188 

Table 1 – DbI 2014 membership 
 
CONFERENCES 

9th Australian Deafblind Conference 

At the 9th Australian Deafblind Conference in Sydney, June 2014 DbI was 
represented with a display booth and we repeated the discounted individual member 
promotion for delegates of the conference.  As a result we welcomed 27 new 
individual members from Australia and New Zealand. 
 

Acquired Deafblind Network 

In November 2014 the secretariat manned a table at the ADBN conference in 
Belfast to promote DbI and welcome new members.  
 

2015 World Conference Romania 

The secretariat has been supporting the local planning committee with historical data 
to assist in planning their timeline in the lead up to the conference. We were also 
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pleased to circulate announcements regarding the conference to members and 
affiliates far and wide.  
 
2019 World Conference  

In February 2014 we called for Expressions of Interest to host the 2019 world 
conference. Bids were received and circulated to ManCom for review. It was agreed 
all applicants would be asked to progress to the next round and submit a full bid. Full 
bids were due in December 2014.  The host will be announced at the 2015 world 
conference in Romania. 
 
WEBSITE & DbI REVIEW 

Continued improvements were made to the DbI website in collaboration with the 
network administrator and information officer, Stan Munroe. An exciting development 
has been the development of individual DbI network pages.  These network pages 
are supported by the network administrator but also can be independently operated 
by the networks themselves.  The network pages include a chat room and the ability 
for networks to upload documents such as minutes or reports. 
 
We were pleased to provide an article and membership listings for the DbI Review 
#52 & #53 and provide some feedback to Stan on the draft. Congratulations to Stan 
for providing such an excellent publication. Issue #53 is available on the website via 
the secure login facility. Login credentials were emailed to members who have 
requested to receive the DbI Review in a digital format. Past copies of the DbI 
Review are available on the website for all to read. 
 
MOU’s 

DbI continues to maintain a Memorandum of Understanding (MOU) with ICEVI and 
WFDB. As mentioned Lord Low from ICEVI participated in the November 2014 Board 
meeting and AGM and we are anticipating an opportunity to collaborate with the 
WFDB in the near future. 
 
 
Matthew Wittorff and Bronte Pyett     
DbI Secretariat 
Proudly managed by Senses Australia 
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Information Officer’s Report 
 
The Canadian Deafblind Association (CDBA) was well into its fifth year managing the 
information function for DbI. Under the contract signed between DbI and CDBA, DbI 
provides €24,000 each year to CDBA contract the services of the Information Officer 
to produce two editions of DbI Review, manage the DbI website and provide other 
information functions as requested. 
 

Stan Munroe, employed on contract by CDBA, serves as the DbI information officer 
and is a member of the DbI ManCom. 
 

DbI Review 

During the 2014 DbI calendar year, the information officer coordinated the production 
and distribution of two editions of DbI Review (Edition 52 - January 2014 and Edition 
53 - July 2014).The total costs for graphic design, printing and distributing these two 
editions were: €5,100 and €6,430, respectively. Printing numbers for both editions 
were 650 and 615, respectively. The large corporate member Kentalis sponsored the 
entire production of edition number 53. 
 

Note that the DbI information budget covers the graphic design costs for the English 
and Spanish versions of each edition; only the English version is printed. The 
Spanish translation of each edition is undertaken compliments of the large corporate 
member ONCE.  
 

This work of DbI Review editor involves:  
• seeking relevant articles about deafblindness from DbI individual and corporate 

membership, various international professionals, family organizations, 
conference participants, etc.;  

• editing articles; organizing the placement of the material and photos for the 
graphic designer, and  working with the graphic designer to get the print ready 
document;  

• working with several members of ManCom for a final edit before the document 
goes off to the printer;  

• collaboration with the printer to ensure the magazine is published and 
distributed to the membership in an appropriate timeframe. This work also 
involves coordination with the DbI Secretariat to obtain accurate lists of 
membership numbers and addresses (included in the magazine) necessary for 
the printing numbers and final distribution by the printer. 

 

The production of this magazine is truly a huge international effort, involving a large 
number of individuals from many countries. Furthermore, the Information Officer 
assembles the material in Canada, works with the Secretariat in Australia, obtains 
editorial assistance from individuals in Canada and Australia, and interacts closely 
with the graphic designer and printer which are both located in the UK. 
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DbI Website 

The DbI website (www.deafblindinternational.org) witnessed 22,623 visitors 
throughout 2014; 16,672 or 73.4% of which were unique or new visitors. This 
represents a 26.4 % increase over the total visitors in 2013. The top ten visitors in 
2014 together represent 75% of the total visitors. They represented the following 
counties: United States (26.9%), UK (13.7%), Canada (7.9%), Italy (6.3%), Australia 
(4.9%), Germany (4.2%), France (4.0%), Netherlands (3%), Spain (2.3%), and India 
(1.9%). The order for the top five countries was identical for the past three years.  
 

The information officer and secretariat work closely together to ensure that the 
website is regularly maintained and the content is as timely as possible.  
 

In an attempt to ensure that the website satisfies the requirements of the DbI 
networks, work was completed late in 2014 to develop the following 14 website 
subdomains to allow the networks to have their own semi-independent sites.  

• Acquired Deafblind Network – http://adbn.deafblindinternational.org 

• CHARGE Network – http://chargenetwork.deafblindinternational.org 

• Communication Network – http://communication.deafblindinternational.org 

• Employment Network – http://employment.deafblindinternational.org 

• European Deafblind Network -  http://edbn.deafblindinternational.org 

• Latin American Network – http://latinamerican.deafblindinternational.org 

• Outdoor Network – http://outdoornetwork.deafblindinternational.org 

• Research Network – http://research.deafblindinternational.org 

• Rubella Network – http://rubella.deafblindinternational.org 

• Siblings Network – http://sibling.deafblindinternational.org 

• Social Haptic Network – http://socialhaptic.deafblindinternational.org 

• Tactile Communications Working Group – http://tcn.deafblindinternational.org 

• Usher Network – http://usher.deafblindinternational.org 

• Youth Network (DbIYN) – http://dbiyn.deafblindinternational.org 

 
Facebook and Twitter 

DbI has become very active in social media during 2014. Our social media 
addresses are: www.facebook.com/dbiint and @DeafblindInt.  At the end of 
December 2014, the facebook page recorded 833 ‘likes’ up from 501 ‘likes’ recorded 
at the end of 2013. This represents a 40% increase in this very popular social media. 

• Top Country distribution of likes (in order): 

USA, UK, Canada, Denmark, Australia, Netherlands, India, Brazil, Romania 
and Nepal 

• Gender distribution of likes: 2/3 Women, 1/3Men  
• Age distribution of likes: 18-24 (9%); 25-34 (22%); 35-44 (29%); 45-54 

(22%); 55-64 (13%); 65+ (5%) 
Our DbI Twitter account had over 300 followers by the end of 2014. 
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E-Bulletin 

DbI Information produced two editions of the DbI eBulletin in 2014: Edition 3 in May 
2014 and Edition 4 in October 2014. This initiative was established in an effort to stay 
connected with our members and provide additional information in the spring and fall 
in between our regular DbI Review magazines. 
  
Prepared by: 
 

 
 
Stan Munroe 

DbI Information Officer 
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Financial Reports 
 
Inventive Control Accountants & Belastingadviseurs 
Attn. drs. L.S. Goeman RA 
Postbus 114 
5260 AC VUGHT 
 
Sint-Michielsgestel, 8 juni 2015 
 
 
Subject     : Representation in connection with the financial statements 2014 
 
 
Dear Mr. Goeman, 
 
This representation letter is provided in connection with your audit of the financial 
statements 2014 of Deafblind International for the purpose of expressing an opinion 
as to whether the financial statements give a true and fair view of the financial 
position of Deafblind International as at December 31, 2014 and of the result for the 
year then ended in accordance with RJ 650 “Fondsenwervende instellingen”. We 
have made appropriate inquiries of management and officers of the entity  
with the relevant knowledge and experience, as we considered necessary and 
relevant for the purpose of appropriately informing ourselves.  
Accordingly, we confirm, to the best of our knowledge and belief, the following 
representations: 
  
Financial Statements 

1. On behalf of the Management Board we acknowledge our responsibility for 
the preparation and fair presentation of the financial statements and for the 
preparation of the management board report, both in accordance with RJ 650 
“Fondsenwervende instellingen”. We have fulfilled our responsibilities, as set 
out in the terms of the audit engagement dated March 9, 2015, for the 
preparation of the financial statements including its fair presentation. 

2. All transactions have been recorded in the accounting records and are 
reflected in the financial statements. 

3. We believe that significant assumptions used by us in making accounting 
estimates, including those measured at fair value are reasonable. 

4. All events subsequent to the date of the financial statements and for which 
Part 9 of Book 2 of the Dutch Civil Code requires adjustment or disclosure 
have been adjusted or disclosed.  
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Information provided 

5. We have provided you with: 
- Access to all information of which we are aware that is relevant to the 

preparation of the financial statements such as records, supporting 
documentation and other matters including all minutes of the Board and 
Management Committee meetings and when applicable, summaries of 
actions of meetings held after period end for which minutes have not yet 
been prepared. 

- Additional information that you have requested from us for the purpose of 
the audit; and 

- Unrestricted access to persons within the entity from whom you 
determined it necessary to obtain audit evidence as part of the audit of the 
financial statements.  

 
Fraud and compliance with law and regulation 

6. The term fraud refers to an intentional act by one or more individuals among 
management, those charged with governance, employees, or third parties, 
involving the use of deception to obtain an unjust or illegal advantage. Fraud 
also includes misstatements resulting from misappropriation of assets, 
including pledging of assets without proper authorization. Fraudulent financial 
reporting involves intentional misstatements or omissions of amounts or 
disclosures in the financial statements to deceive financial statement users. 

7. We acknowledge responsibility for the design and implementation of internal 
control to prevent and detect fraud. 

8. We have disclosed to you the results of our assessment of the risk that the 
financial statements may be materially misstated as a result of fraud.  

9. We have disclosed to you all information in relation to fraud or suspected 
fraud that we are aware of and that affects the entity and involves: 
- management; 
- employees who have significant roles in internal control; or 
- others where the fraud could have a material effect on the financial 
statements. 

10. We have disclosed to you all information in relation to any allegations of fraud, 
or suspected fraud, affecting the entity’s financial statements communicated 
by employees, former employees, analysts, regulators or others. 

11. We have disclosed to you all known instances of non-compliance or 
suspected non-compliance with laws and regulations whose effects should be 
considered when preparing financial statements. 
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Related parties 

12. We have disclosed to you the identity of the entity’s related parties and all the 
related party relationships and transactions of which we are aware.  

13. Related party relationships and transactions have been appropriately 
accounted for and disclosed in accordance with the requirements of Part 9 of 
Book 2 of the Dutch Civil Code. 
 

Claims and litigations 

14. We have disclosed to you all known actual or possible litigation and claims 
whose effects should be considered when preparing the financial statements 
and have appropriately accounted for and/or disclosed these in the financial 
statements in accordance with Part 9 of Book 2 of the Dutch Civil Code.  

 
Additional representation 

15. We have no plans or intentions that may materially alter the carrying value or 
classification of assets and liabilities reflected in the financial statements. 

16. We do agree with the draft annual accounts 2014 of Deafblind International 
dated March 31, 2015. 

  
 
Yours sincerely, 
 
 
Deafblind International 
 
 

      
Gillian Morbey     Matthew Wittorff   Frank Kat 
President      Secretary    Treasurer 
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Corporate Members & Networks
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Thank You to our Esteemed Partners 

Our partners are many but over the year it was a pleasure to continue our very 
positive relationship with two of our formal and very valued partners.   

 
• International Board for Education of People with Visual Impairment (ICEVI) 

 
• World Federation of the Deafblind  (WFDB) 

 
The collaboration and the relationship between our partners and how we work 
together are underpinned by the values we all share of mutual respect, trust, honesty 
and support.  DbI is always keen to develop formal partnerships with other similar 
organsations to promote the quality of life for people who are deafblind.  As 
mentioned previously in this report, the DbI board had the pleasure of Lord Low 
(ICEVI President) present at the board meeting and AGM in Belfast, Northern 
Ireland.  This strengthened the relationship for both organisations and enabled 
strategy and goals to be shared. 
 
In 2015, there will be an opportunity to collaborate with WFDB in Romania prior to 
the DbI world conference. 
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